
INTRODUCTION
• JAG DOPS are competence assessment tools in adult endoscopy.
• In July 2016, JAG introduced a series of changes in the existing DOPS: 

1. Scoring shifted from a competence-based to supervision-based 
scale

2. Addition of Endoscopic Non technical Skills (ENTS) domain 
3. Refinement in DOPS items & descriptors
4. New DOPS including those for paediatric endoscopy  

• These changes have shown to improve the validity of DOPS scores in 
adult endoscopy.[1]

• Paediatric DOPS were introduced in 2016 but lack validity data. 

CONCLUSION
• Competencies in Paediatric OGD, as assessed with new DOPS, vary in their correlation with overall competence.
• DOPS performance correlate with experience and lifetime procedure count
• As assessors are completing new DOPS in a consistent manner, this provides novel validity evidence for new 

Paediatric OGD DOPS.  
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Paediatric OGD DOPS

AIMS
• To correlate overall competence rating with components of the 

Paediatric OGD DOPS (Item/domain/skill set)
• To identify whether ENTS scores correlate stronger with technical vs. 

cognitive skill set items
• To correlate scores with trainee experience 

METHODS
• Paediatric OGD DOPS submitted on JETS  Aug 16-17 were reviewed.
• Trainee grade, lifetime procedure count, trainer role and assessment 

data were collected.
• Scores were averaged for each domain (pre-procedural, procedural, 

post-procedural and ENTS).
• Each item (except ENTS) was grouped into cognitive and technical skill 

sets by 2 investigators, and adjudicated by a third.
• Correlation analyses (item/ average domain/ average skillset/overall 

score) using Spearman’s test.

RESULTS

Interpretation of correlation analyses using 
Spearman’s rank test[2]

Strongest and weakest correlations between 
item scores and overall rating

Correlations by skillset

Spearman’s rho Strength of Correlation

>0.9 Very strong

0.7 - 0.9 Strong

0.5 - 0.7 Weak

0.3 - 0.5 Very weak

<0.3 Negligible

Grade Total DOPS Unique Trainees

Research Fellow/LAT 6 3

ST4 4 1

ST6 57 4

ST7 26 4

ST8 53 4

Staff Grade 11 1

157 DOPS for 17 unique trainees by 20 
unique trainers:

Item N rho P-value

Complications 97 0.852

<0.001*

Angulation & Tip 
Control

154 0.834

Problem Solving 139 0.834

Equipment Check 155 0.528

Risk 144 0.517

Confirms Consent 136 0.396

Overall Technical Cognitive ENTS

Overall - 0.860* 0.788* 0.773*

Technical - - 0.875* 0.814*

Cognitive - - - 0.852*

Association between lifetime procedure count and 
DOPS scores

Strongest 3

Weakest 3

In descending order, overall competence 
correlated most with the domains of:

Domain N rho P-value
Insertion and Withdrawal 154 0.884

<0.001*

Management 152 0.834

Visualisation 152 0.819

ENTS 152 0.773

Post-Procedural 139 0.611

Pre-Procedural 157 0.575

Domain

Strongest 

Weakest 

Maximal 
Supervision

DOPS scores in relation to trainee grade
p=<0.001

Competent


